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Message from NSFS President, Mr. Bishnu Bhusal

It is my pleasure to present you the third
edition of Nepali Swiss Friendship Society
(NSFS) Souvenir, “Meeteri” on the occasion of
Swiss National Day. “Meeteri”is a Nepali word
and in English it is called “Beyond Friend-
ship” NSFS regularly brings out this annual
Souvenir, which is expected to serve as infor-
mation sharing platform on culture, friend-
ship and other activities between Nepal and
Switzerland. “Meeteri” is widely circulated in
Nepal and Switzerland among the friends of
Nepal and Switzerland. Already in the third
year of publication, “Meeteri’, is widely ac-
cepted by our Swiss and Nepali readers as
well as the organizations who help us by
providing their valuable advertisements.

Among many similarities between Nepal
and Switzerland, both countries are also fa-
mous for their mountains. Both countries
draw lots of tourists from around the globe
for the mountain related tourism prod-
ucts. Accordingly, the revenues generated
through the mountain based tourism activi-
ties contribute significantly to the economy
of both nations. Though both countries are
landlocked, but they are blessed with the
beauty of the mountains. At the cover page
of this magazine you will find the tourist
activities in the snow capped mountains of
Nepal and Switzerland. In Swiss part, people
are enjoying skiing and in Nepali part, you
can see the high altitude mountaineers with
their porters. At the bottom part of the front

page, there are also pictures of landscapes,
cities and cultural aspects of both countries.
The articles in the magazine are related to
Nepal and Switzerland.

Last year passed very encouragingly for us.
We were able to increase the membership
base of NSFS. This year also, we are continu-
ing to reach the prospective members, who
value the friendship between our two coun-
tries. All the legal registrations formalities in-
cluding the Social Welfare Council (SWC) and
PAN registration, their renewals were carried
out during this period. Our registered office
is located at 42, Naya Basti Marg, Baluwatar,
Kathmandu and is well equipped to cater
the needs of NSFS and its visitors. We have
hosted, together with Embassy of Switzer-
land, the celebration of Swiss National Day
at Ekanta Kuna like previous years. Some the
photos of the event are presented in this
magazine. As part of our cultural activities,
last year, we have organized Art Exhibition
at NAFA hall at Naxal together with Lumbini
Peace Foundation (LPC). Nepali and Swiss
artists have contributed their paintings for
this exhibition, which was inaugurated by H.
E. Dr. Urs Herren, Swiss Ambassador to Ne-
pal. NSFS will be willing to support such ex-
hibitions also in Switzerland through Swiss
Chapter of Friendship society.

NSFS has its sisterly ties with the Swiss Chap-
ter of Friendship Society, i.e. Swiss Nepali So-

ciety (SNS). | am pleased to inform you that
| have been elected to the Board of Direc-
tors of SNS this year as well. Both organiza-
tions are committed to promote economic,
friendship and cultural ties between the
two countries. NSFS is working to promote
Nepal-Switzerland Chamber of Commerce
through its members, who are presently en-
gaged in trade and commerce between Ne-
pal and Switzerland.

Coming year, in addition to its regular ac-
tivities, NSFS is planning to carry out small
community development initiative related
to environment friendly income genera-
tion of the communities at Arba, Kaski dis-
trict. We have chosen Arba community
for our first community development
program because of past Swiss involve-
ment there. Arba village is at the top of
a mountain overlooking the magnificent



Annapurna and Manaslu mountain ranges.
About 30 years ago, Swiss Engineers had
constructed drinking water supply at Arba.
Tapping was far difficult to intake from
other mountain, which was blessing to
the people at that time. This system is very
well maintained by the communities and
is in good condition. Though they have
clean drinking water at their disposal, but
the socio-economic status of that commu-
nity needs to be improved. Building on the
good gesture of Swiss engineers, we are
planning to introduce the capacity build-
ing program as well as support the com-
munities to engage on organic off sea-
sonal vegetable farming and market their
products in nearby cities. We will welcome
any helping hands of interested persons/
organizations for this initiative. We can
provide further information to interested
persons upon request.

This is fourth year of NSFS and like in the
past, we are organizing Swiss National Day
(August 1%) celebration in Kathmandu. NSFS
family is pleased to celebrate this day with
our Swiss friends here in Nepal. Also this
year, we will celebrate it at the premises of
Embassy of Switzerland in Ekanta Kuna. We
are thankful to H. E. Dr. Urs Herren for ex-
tending helping hands and agreeing to host
it jointly. After the establishment of Embassy
of Switzerland in Nepal, NSFS is pleased to
enjoy continued cooperation for the promo-
tion of friendship and culture between our
two nations.

| would like to specially thank H. E. Dr. Urs
Herren, Ambassador of Switzerland to Ne-
pal, for encouraging us and extending his
support to “Meeteri” with his valuable advice
and message to the magazine. The tireless
effort of NSFS Editorial team deserves big

logon to our official website

www.nepalswiss.org

appreciation to bring this magazine to this
shape in limited time. After its publication,
“Meeteri” will be posted at our website www.
nepalswiss.org. Please visit our website for
regular NSFS updates.

| hope you will enjoy reading this magazine.
We will appreciate your feedbacks and sug-
gestions so that we can improve our future
issues. If you have any feedbacks, please
send me your emails at bhusal.bp@gmail.
com. Happy reading!

Thank you.
Bishnu Bhusal
President

Nepal Swiss Friendship Society (NSFS)

Kathmandu, August 1, 2013
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Message from H.E. Mr. Urs Herren
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H.E. Mr. Urs Herren
Ambassador
Embassy of Switzerland

MESSAGE

Dear members of the Nepali Swiss Friendship Society
Dear readers of Meeteri

I would like to take this occasion to congratulate the NSFS for its efforts to further promote the close ties that exist
between Switzerland and Nepal. | am pleased that six decades of friendship and cooperation find their expression
in the third edition of Meeteri.

After one year as Ambassador of Switzerland in Nepal, | continue to be impressed by the large number of long-standing
friendships and collaborations, which very often have also resulted in privately sponsored initiatives for the social and
economic development of Nepal and for assistance to the most vulnerable and marginalized sections of Nepal’s society.
Together, they make a significant contribution to development and 'well-being of many people.

In 2013-14, the official Swiss development cooperation program has further expanded and will reach USD
45 million in 2014. The Embassy has been busy — together with our national partners — to develop a new
generation of more than 10 initiatives, mostly in agriculture, transport and vocational education and training.
Unfortunately, trade and investment between Switzerland and Nepal have remained at a low level over the last
year, but | am confident that with the increased political stability achieved after the very successful Constituent
Assembly elections of November 2013, new opportunities in the economic sphere will emerge.

In conclusion, | would like to express my gratitude to the NSFS for the joint organization of the Swiss National Day
celebration also in 2014. | wish all of you much success and good health over the coming year.

Yours sincerely,

Ekanta Kuna, Jawalakhel, Lalitpur
P.O. box 113, Kathmandu, NEPAL

Embassy: (including Development Cooperation)
Tel: + 977 1 552 49 27; Fax: + 977 1 552 53 58
kat.verlretung@eda.admin.ch
www.eda.admin.ch/kathmandu
Kathmandu@sdc.net

www.sdc.org.np

Consular Section:
Tel : + 977 1554 92 25; Fax: + 977 1 554 92 24
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Swiss Inspirations!

Interview with Maurizio Folini: by Khem Lakai

ear 2013, Captain Maurizio Folini, a
Ypilot, was in Nepal on one of his many

rescue missions. A call from Fishtail Air,
informed me that | had a gift from Switzerland
from Dr.Floris Tichler an emergency doctor from
St. Moritz. Maurizio was delivering a package of
Appenzeller Bieberli, my favorite delicacy from
Switzerland. Hoping to meet the famous pilot
| rushed to pick up my gift, but | was minutes
short as he had already left for a life saving mis-
sion in the Khumbu region. Howeverlater,on
December 6, 2013, | did get to meet him in St.
Moritz. | would like to share, as he shared with
me, his inspirtational story through “Meeteri”

Maurizio Folini is a world record holder re-
scue pilot who has saved many lives in the
remote areas of the Himalayas. He had been
silently doing these godly rescue acts, un-
til on 19" of May, 2013 he became famous.
On this day he carried out the world’s high-
est long line rescue operation, on Lhotse at
7800m. Anyone knowing about mountain
rescues knows this is an almost impossible
task due to the elevation and the inability
to hold lift. Maurizio was the pilot and his
crews were Simone Moro and Armin Seno-
ner. In another mission, they rescued a Ro-
manian National, Alex Gavan from the Camp
2 of Dhaulagiri along with 12 other climb-
ers. Similarly, he also helped to collect and
dispose various materials and rubbish left
by the expedition teams that either became

o photo Retedt Hormderger 2002

victim or witness of the April 18 avalanche
that claimed the lives of 18 Sherpas; a dark
day in the climbing history of Nepal.

Born in Sondrio Italy, since his childhood
Maurizio was fascinated by the mountains.
He attended the agricultural school in Chur
(Switzerland) which was very difficult for
him because he had to learn to speak Ger-
man. He took on the challenge as he knew
that taste of hardship was what was needed

to unleash his potential. He wanted to be a
mountain Helicopter pilot.

This is his story in his own words.

1. How did you start your journey to become a
world-famous rescue pilot?

My father first introduced me to the beautiful
Valtellina Mountains. Exploring mountains was
first my passion but after some years it changed
into a profession. In 1989, | became an Inter-
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national Mountain Guide. My mother grew up
in Milano during the Second World War; she
taught me the values of life. For example, you
must be willing to give up something of your-
self for the lives of others. This particular teach-
ing has stayed central in my life. As a helicopter
pilot with a passion for mountain exploring and
flying | was challenged to learn more about
mountains, winds, terrain and the ability of the
helicopter. After some experience with para-
gliding and flying gliders | decided | wanted to
go to flight school and eventually, in 1995 | re-
ceived my Commercial Helicopter Pilot licence
from Flight School in California. | began to work
as Pilot for a Swiss Company and later on | also
flew in Italy, Austria, and Germany. For the past
4 years | am flying in the Nepalese mountains
during the climbing season (April/May/Novem-
ber). | have already totalled 10,000 flight hours
mostly from cargo and passenger transport and
mountain rescue.

2. What inspired you to travel all the way to
Nepal and train others?

Nepal is a beautiful country with amazing
mountain. | am a pilot and mountain guide,
it was a dream for me to come to Nepal since
my childhood, now | have the possibility to
visit Nepal as a Pilot and as a climber, isn't it
just great!

In the Alps we have years of experiences
in helicopter mountain rescue, with some
friends | decided to share this in Nepal, it is
very important to know and to learn all the
rescue techniques to avoid problems and
Nepal is certainly the country where | could
apply my expertise.

If I may add, everything matters. For instance,
we got involved in a cleaning up camp after
a tragic avalanche because | noticed the re-
lease of kerosene fuel, from discarded tanks

would cause soil and water contamination:
water in the lower areas inhabited by peo-
ple that depends on terraces and the water.
How could | leave the mess knowing that |
could clean it up, with a small effort?

3.When you learned that you have made a
world record for a rescue at such a high eleva-
tion - how did you feel about it?

During this rescue mission | was concentrated
on the mission: searching for people, calculat-
ing the necessary helicopter power for the res-
cue, and considering the risk of bad weather.
You don't have that the luxury to check exactly
your altitude, when you know every second
counts and you could save one more life. |
soon realized | was flying very high, but in that
moment making a record wasn't relevant. We
were prepared to save lives and endure the
hardship technically, physically and mentally.
Fortunately, the weather and wind condition




allowed me to perform this miraculous rescue
operation. Behind the success of my mission
is also a strong competent team, made up of
Italians, Swiss and dedicated Nepalis. The aim
wasn't to set a record but to save lives. We were
from another country and the entire world
was already talking about us and perhaps we
should have been more careful about the al-
titude, but we focused on our mission, which
was to rescue human lives.

4. What was your impression about Nepal in
your first visit?

Katmandu is a very special city, may be in the
first visit you do not know what to expect, so

you are a little shocked but after a while you
start to love this place and the people. But
in the mountains, | found a fantastic world! |
was overcome with the beauty at every turn
with the majestic mountains showing so many
colors and shapes and of course all the fantastic
people that make the mountains their home.

In the Khumbu Valley, where | spend most of
my time, | have made many friends and it is
a pleasure to be regularly invited to stay in
their homes for tea or a short rest or a meal.

5.What is your next plan?

| truly believe that Nepal will create in the
next 5-10 years a professional rescue organi-
zation. This will be staffed by trained, Nepali
pilots and Nepali mountain guides. During
this period, | plan to continue my support to
teach as many pilots and guides as possible.
I have a plan to start a similar project to train
Pakistani Rescue Pilots in the same skills, but
| need some more time to be ready.

I truly hope that decisions are made to reduce
the amount of traffic: people and equipment
as the underlying risk that these commercial
expedition place on the mountain is a disas-
ter waiting to happen. The entire “circus” that
revolves around the Everest business, with a
government that is interested in “numbers” is
senseless and hopefully one day responsible
actions will replace unending greed. Unfor-
tunately the climbing ability level of Everest
“ascenders” has fallen dramatically; however
on the other hand this is happening in the
Alps, too. Up until a few years having climbed
Mont Blanc meant something, now you're

just one of many, exactly like on Everest. But
we should not accept this as standard; Ever-
est is a dangerous mountain and should be
respected with controls for the environment
and the people that climb.

6. If you were not a pilot, what would be your

next favorite profession?

I'm a mountain guide and Helicopter pilot,
my next favorite profession is: Mountain
guide and helicopter pilot, | love my job
therefore can't think of doing anything else.

7.What have you treasured from all these
exciting events in your life?

| adore everything | have experienced in
my life. The technical and cultural approach
to organizing a rescue in the Himalayas is a
huge challenge. All the people | have come
to know during this period, from different
countries, enrich a huge and wonderful
wealth of experience to me.

8. What message do you have for millions of
youth who want to live their dream but don’t
quite know how?

It is relevant to remember Walt Disney say-
ing “If you can dream it, you can do it" In
the last few years the youth worldwide are
somehow missing the opportunity to dream
big and set their target. If you lack the goal,
you automatically lack the roadmap. | have
a big hope and | believe in youth very much.
There are millions of ideas and dreams that
can change our world for better. They must
dream them and have the bravery to pursue
what they dream. | would say; do not let the
dreams rot in the closet, but live by them.
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TISSOT LADY POWERMATIC 80. AUTOMATIC MOVEMENT
AND A MOTHER-OF-PEARL DIAL. 80 HOURS OF POWER
RESERVE. INNOVATORS BY TRADITION.

TISSOT.CH

SULYX CENTRE

Hotel Woodland Complex, Durbarmarg.

TISSOT

LEGENDARY SWISS WATCHES SINCE 1853

Branches:
Bluebird Mall, Tripureshwor
Bhatbhateni Super Market, Bhatbhateni
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Unique flags of Nepal and Switzerland

- By Bishnu Bhusal

A flag reflects the pride and spirit of the nation that it represents, and its design is inspired by the history, culture and people who

Q national flag is more than just a piece of fabric hanging off a flagpole; it's the symbolic representation of the nation’s character itself.

make up the nation over which it hangs. And usually flags are rectangular, which is also worth noting. Keeping all those points in
mind, let’s take a look at the national flags of Nepal and Switzerland. Both countries among so many similarities also don't belong to the
usual rectangular flags club of nations but rather they have their own unique flags different from other countries. There is a saying; when
Switzerland joined the United Nations, its unusual flag was discussed and the example of Nepal’s flag had rescued it from further discussions
at the United Nations. It may be recalled that Nepal had joined the United Nations club way before Switzerland.

Some facts on the flags of Nepal and Switzerland are given below:

Nepal

The flag of Nepal is the only world flag that is not rectangular or
square shaped in size. Instead, this flag has the shape of one triangle
on top of another. It is red in color, symbolizing the rhododendron,
the country’s national flower. Red is also the sign of victory in war.
The flag is bordered in blue, the color of peace and harmony. The
sun and the crescent moon appear on each triangle. These depic-
tions of celestial bodies represent permanence and the hope that
Nepal will last as long as the sun and the moon. It comprises of a sun
and a moon which had previously human faces but the images were
removed when the flag was modernized in 1962.

The national flag of Nepal is the only non-quadrangular national
flag. The flag is a simplified combination of two single pennants
that represent, for some, the mountains of Nepal while for others
the Hindu flags. The flag was adopted, with the formation of a new
constitutional government, on December 16, 1962. The individual
pennants had been used for the last two centuries and the double
pennant since the 19th century.

The flag has been in use in Nepal for centuries, from the time of the
Malla dynasty that preceded the Shahs and the Ranas. As an exam-

ple, the Golden Gate, Bhaktapur (1753 AD) which is ornamented
with a metal Nepal flag. Such flags are installed at the doorways of
many temples in Kathmandu; some have the sun and moon design
and some don't.



Switzerland

Switzerland's national flag is a red square (not a rectangle!)
with a white cross on it, whose arms do not reach the borders.
Until 1890 the arms of the white cross had the same width
as their length, but then it was
decided that they should be one
sixth longer than wide. The Swiss

Cross, as it is often called byby

the native population, is a
generalization of the coat of arms
of canton Schwyz, one of the three
founding members of the Swiss
confederation backin 1291.

the early days, so its name soon was being used for the confederacy
as a whole. When the old Swiss went to battles, the soldiers of each
federal state had their own style of clothing and carried their own
cantonal banner with them. As the confederation grew, they needed
a common symbol to recognize friend from foe and applied white
apparently played a leading role in Coat of arms stripes in the form of a cross on their clothes and helmets.

Schwyz, one of the three cantons
[federal states] that founded the
old Swiss Confederacy in 1291

Canton Schwyz




A Complete Logistics Solution!

Worldwide Freight Forwarding Services - Export/Import

UWL/USF has got all grounds covered with its comprehensive freight services, ensuring that your freight
requirements — be it sea and/or air - are well taken care of.

Types of Cargo that We Handle

Household Goods & Personal Effects
Commercial Cargo

Project Cargo

Break Bulk Cargo

Courier Service (Door to door delivery)

Our Service Area

Air Freight Handling

Sea Freight Handling (LCL/FCL)

Sea/Air Freight

Door to Door Delivery

Customs Clearance & Forwarding

Inland Haulage

Collection, Packing, Warehousing & Delivery
Marine Insurance

Documentation
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Multi-modal transport
No. B company from Nepal We Value our Customers

If you have any questions, please contact us below:

ﬁ" UWL ] Corporate Office Branch Office Contact Person
f /] United World Basant Marg 243, 2nd floor Kolkata, India Mr. Pradip Karki (MD) Ms. Nirmala Thapa
\ [ Logistics Pvt. Ltd. Babarmahal (Opposite of Nepal Telecom) Birgunj, Nepal Email: pradip@uwlnepal.com (Customer Service com. Operation)
Kathmandu, Nepal Biratnagar, Nepal Email: nirmala@uwlnepal.com
Tel: 977 14221222 Mr. Ranjan Paudel (General Manager) Mob: 977-9849756656
Somary Fax: 977 14221222 Email: ranjan@uwlInepal.com
United Shipping and Web:www.uwlnepal.com Mob: 977-9851055256/9801055256

Forwarding service Pvt. Ltd. Email: uwlktm@wlink.com.np



HIMALAYA

Lukla Airport
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Room Category

24 Hrs running hot shower

Horse on rent
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Bishnu Raj Upreti

Bishnu Raj Upreti holds a PhD in Conflict Management (1998-2000)
from the Wageningen University the Netherland and PostDoc
(2001-2003) from the University of London (King's College) UK and
enriched with more than three and half decades of professional ex-
perience in the field of development and research/teaching. Until
June 2013 he was South Asia Coordinator of a global research pro-
gramme called Swiss National Centre of Competence in Research
(NCCR) North-South. He is currently working as Executive Director
of Nepal Centre for Contemporary Research (NCCR). Dr. Upreti's
broad research engagement are in the field of conflict, peace and
unconventional security (water, food, health, environmental secu-
rity issues); governance and state building; small arms, and trans-
disciplinary partnership research. He has published 40 books (writ-
ten and co-edited), more than 500 articles in journals, books, and
proceedings on the issues of his research interests. He is nationally
and internationally known in his field of work. Besides research, he
is teaching conflict course and supervising PhD and masters stu-
dents at School of Arts, and School of Management at Kathmandu
University and engaged as Visiting Fellow in several universities in
Europe and USA. EDr Upreti is the Executive Member: Asia Pacific
Peace Research Association (2012 to date); Member of Board of
Trustees of International Foundation for Science (2014 to 2017),
Member of Advisory Board of Centre for Unconventional Security
Affairs, of University of California, Irvine (2009 to date), Life Member
of the Nepal Swiss Friendship Society and many other organsations.
In his study and professional career, he has visited 102 countries. His
corresponding email address is: bupreti@nccr.wlink.com.np.
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Investing in capacity development through
research partnership: Contribution for

sustainable development

- By Bishnu Raj Upreti

“Give a man a fish, and you feed him for a day; show him how to catch fish, and you feed him

for a lifetime”

The context

eflecting the Swiss engagement in
Rresearch capacity building in Nepal,

it can be said Switzerland has inter-
nalised the above Chinese axiom. Swiss
support in Nepal goes beyond the con-
struction of physical infrastructures and in-
vestment in thematic development issues
like forestry, agriculture and given empha-
sise on developing human resources. Ex-
amples of the Swiss investments in devel-
oping human resources are: initiation and
expansion of Balaju and Jiri Trade Schools,
scholarship for higher education from the
Education Sector of Integrated Hill Devel-
opment Project, vocational career path
development and skill testing and lately
the investment in the research programme
activities of the Swiss National Centre of
Competence in Research (NCCR) North-
South in Nepal. NCCR North-South was a
long term dedicated partnership research
programme for capacity development of
academic institutions and individual re-
searchers around the world and Nepal was
one of the focus countries.

-the Chinese axiom

Reflecting on research partnership
Research partnership is defined as a profes-
sional collaboration between the research
partners (institutions and individuals)
based on the shared vision and objectives,
common interests, mutual respects and
collective sharing of rights, resources and
responsibilities. Therefore, research part-
nership is a social construction shaped by
common interests, collective understand-
ing, mutual benefits and concerted efforts.
In this context NCCR North-South research
partnership was inherently different from
conventional externally funded research
projects. NCCR North-South’s partnership
had focused on (i) advancing research
insights and capabilities, (ii) the suitabil-
ity and meaningfulness of research to the
everyday practice of people, development
practitioners, politicians and decision mak-
ers engaged in the improvement of the
existing situation for better livelihoods of
people; and (iii) capacity building of the
young researchers and research/academic
programmes/institutes.



Why partnership research?

Effects of global changes are not only limited
to developing countries, their implications
are risky for developed countries as well. De-
veloped societies, according to Beck (1992),
are 'risk society’ because of new challenges.
Hadorn et al. (2008, p 19) state that“modern-
ization itself induces hazard and insecurities,
which call for precautionary and systematic
ways of dealing with hazards as essentially
political issues”. Hence, challenges posed by
global changes are the collective concerns
of both North and South and need concert-
ed efforts (in research and development)
from both developed and developing coun-
tries. New agenda of action to deal with new
challenges need new understanding, which
research could bring only by developing
competent local human resource through
educations and research.

In practice, research partnership ranges from
simply sharing of information to substantial
engagement for concerted action, reflec-
tion, learning and sharing mutual benefits
Blagescu and Young 2005. In the context of
collaborative research, Johnson and Wilson
(2006, p 71) have emphasized that partner-
ships can be “collaboration based on equal-
ity and mutually beneficial processes and
outcomes” but can also “involve highly un-
equal power relations and determination of
means and ends”. Hence, partnership is a dy-
namic process through which partners have
the potential to learn and thereby promote
new forms and practices (Upreti et al., 2012).

Box 1: The KFPE 11 Principles of
Research Partnership

Set Agenda together

Be responsive

Clarify responsibilities
Create transparency
Promote mutual learning
Enhance capacities
Share data and networks
Disseminate results

9. Pool profits and merits
10. Apply results

11. Secure outcomes

g9 N @ P ogs Y =

Source: (KFPE, 2011)

The 12 years of experiences of the NCCR
North-South research partnership show that
success or failure of research partnership are
determined by establishing and maintaining
relationship, attitude (joint commitment),
shared vision, mutual respect, compatible
interests, acknowledgement of reciprocal
rights and obligations, accountability and
transparency, sharing information, mutual
benefits and result-oriented independence
(Upreti, 2012a).

North-South research collaborations are of-
ten developed with the context of skewed
resource base (in terms of knowledge, in-
formation, technology, and finance). Hence,
partnership between the north and the
south are often characterised by unequal
relations. This is what Johnson and Wilson
(2006) term ‘mutuality gap’ It is anticipated

that if research is jointly conceptualised and
designed, and collectively implemented and
monitored, it enhances mutual learning and
consequently contribute to minimise the
mutuality gaps (Upreti,2012b; Upreti,2012c).
Based on the 12 years of NCCR North-South
experiences, it can be confidently said that
the degree of interrelationship between
resource base, and capability and engage-
ment is positively correlated to the degree
of success of research partnership, and de-
gree of interrelationship between commit-
ment and trust, and shared goals/objectives
is positively correlated to, again, the degree
of success of research partnership.

NCCR North-South research partnership
in Nepal

NCCR North-South research partnership
in Nepal was managed thoughts it's South
Asia Regional Coordination Office (RCO).
RCO took disciplinary, multidisciplinary,
interdisciplinary and trandisciplinary re-
search approaches. Disciplinary research
approach is an inquiry process by the ex-
perts of individual disciplines. In this ap-
proach, solutions of the problems are
explored by the single discipline. Multidis-
ciplinary approach of research deals on the
issues through the combination of range of
disciplines. by team of individuals that inte-
grates information, data, techniques, tools,
perspectives, concepts and/or theories
from two or more disciplines of bodies of
specialised knowledge to advance funda-
mental understanding or to solve problems




whose solutions are beyond the scope of a
single discipline or area of research practice
(Hadorn et al., 2008, p 28). Transdisciplinary
research approach is goes beyond the dis-
ciplinary or scientific or expert knowledge
to tackle with the societal uncertainties
or problems by bringing societal actors to
grasp complexity of dealing with different
perception of life-world situations together
with scientific perception of problems (Pohl
and Hadorn, 2007).

Focus on generation of different types of
knowledge

Knowledge, as defined by the businessdi-
rectory.com, is a human faculty resulting
from interpreted information; understand-
ing that germinates from combination of
information, experience, and individual
interpretation. It is a capacity of individu-
als to act effectively. Though knowledge is
contextual, often, the purpose of generat-
ing knowledge is debated into two ways.
The first school of thought focuses on
knowledge for understanding (generally
anthropological perspective). The second
one goes beyond the understanding and
focuses on ‘knowledge for understanding
and understanding for action’ Hence, the
second school of thought is directly related
to the development-oriented research. Dif-
ferent categories of knowledge is required
to deal on the social issues such as systems
knowledge (understanding functioning
of system in a society), target knowledge
(understanding specific problems to find
solutions), and transformation knowledge

(changing situation through corrective
actions) (Pohl and Hadorn (2007). NCCR
North-South research partnership had fo-
cused in all categories f knowledge.

Research focus: quality and capacity
development

NCCR North-South partnership in Nepal
had focused on the academic programme
(masters and PhD package with strong
emphasis on the quality and capacity de-
velopment of the young researchers (by
joint supervision from local and Swiss
academics; compulsory publication of
the peer reviewed articles in international
journal, thesis examination by the 2 exter-
nal reviewers with at least one reviewer
from Europe or North America, compul-
sory participation of the PhD students in
the international and regional training
courses and research methodology course
& scientific writing workshops, etc). RCO
had invested in this way for more than
100 Nepali masters and 9 PhD students
in addition to several German and Swiss
students conducting research in Nepal.
Further NCCR North-South partnership in
Nepal produced more than 200 publica-
tions (books, peer reviewed journal arti-
cles, chapters in the edited volumes policy
briefs and discussion papers). Dissemina-
tion was an integral part of research part-
nership, as RCO in collaboration with the
research partners regularly organised
national workshops inviting academics,
political decision makers, government'’s
policy makers, researchers, media, civil

society leaders and students to share and
debate the research findings, validate the
research finding and contribute to the na-
tional policy process. In addition, NCCR
North-South contributed the institutional
capacity building of partners. For example,
the PhD programme at the School of Arts
(SoA) of Kathmandu University was the
outcome of NCCR North-South research
partnership. The Swiss Universities grant-
ed the certificate to PhD graduate of SoA/
KU for meeting the quality standards of
the Swiss universities.

Conclusions and lessons

Based on my engagement in as develop-
ment professional (1980 to 1996, in the
government and different aid agencies
and projects) and researcher, teacher, and
regional research manager (from late 1996-
to date, out of which a decade in Europe), |
came to conclusion that research capacity
building of both the research institutions
and individual researchers is a fundamen-
tal basis for sustainable development. Sus-
tainable development cannot be achieved
without investing in developing capacity of
people. Hence, international development
partners (aid agencies) of Nepal need to
invest more on research and higher edu-
cation to develop competent human re-
sources, instead of sending their experts to
help Nepal. Sending experts will ultimately
create dependency instead of helping Ne-
pal. Hence, the Chinese proverb is highly
relevant for our international development
partners who really want to support Nepal.
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Reminiscence.....
- By Bishan Shah

amaste, Bonjour, Hallo, Ciao my
name is Bishan Shah currently work-
ing as COO at Meconopsis Boutique

Hotel, | also work as consultant for Sum-
mit Hotel, Hotel Kido and Airport Hotel.

It was back in the year 2000 | had just fin-
ished my high school and was not sure till
then what to pursue further as my career.
| was lucky enough to be given a choice of
studying Hospitality Management at Glion,
Switzerland. | thought, that it was great-
eat, drink, parties, events and meeting
cheerful people every day. Well | was wrong
to assume that but | could not be happier
to have chosen Hospitality Industry as my
career path, Glion as my education institute
and Switzerland as place to kick start my ca-
reer & passion towards hospitality industry.

| completed my Diploma in Hotel and Res-
taurant Operation from Glion Institute of
Higher Education in 2003 and completed
my Degree in Hospitality Management
from University of West London. Getting
exposed to the very best in the industry
where Switzerland sets the benchmark and
Glion to educate me which is ranked as one
of the top 3 hospitality schools in the world
has set a sturdy platform for my future.

It was an eye opener in terms of how vast,
detailed and precise this industry is and the
level of excellence that can be achieved. |
learned from the very best while complet-
ing two internships one in Zurich and oth-
er at Luzern then later having worked for
Savoy Hotel and for Chef Gordon Ramsey.

Thebest thing forme about studyingin Glion,
Switzerland from academic and professional
point of view was being taught by the best in
the industry about operational and manage-
ment skills, hands on approach of learning
and being able to use the best equipment’s,
products and learn from them. On the other
hand | cherish the opportunity of being able
to make friends from all corners of the world
and cultural background. Getting to know
them and exchanging ideas while being un-
der the same roof was a great experience.

| also enjoyed free public transport with
my student card after 7pm and visited
new places and met new people in most
of the weekends .The Swiss Alps through
my window every day was inspiring. | also
loved being able to try out food from dif-
ferent parts of the world in the school as
well as during my internship. Being able
to enjoy Swiss cheese, chocolate ,wine

and dreaming one day Nepal can be as
good as this. Although there is a long way
to go for Nepal, | hope one day we can
achieve what Switzerland has achieved
in terms of Hospitality Industry and so-

ciety as well. We already have beauti-
ful mountains and landscape. If only we
could make everyone here more profes-
sional at what they do, and do it in time
as the Swiss do, Nepal can be trademark
in itself!






Think Globally Act Locally

- By Amy Sakya

hotel industry (KGH Hotels and Resort),

| naturally expected to take over the
family business. Switzerland is the birthplace
to hospitality where the knowledge to pro-
duce the highest level of excellence is one of
many qualities that is needed in Nepal. The
exceptional natural beauty and the moun-
tains are features that Switzerland and Nepal
both share.

Born into a family that is involved in the

Les Rochesis an exceptional university, which
is accredited as one of the top international
hospitality management schools in the
world. It provides a unique curriculum that
provides students to learn from a demand-
ing academic study and with professional
hands-on experience. This enables students
to be more prepared by encouraging inno-
vation, practical discipline and leadership
qualities that ensure a successful career.
Throughout my education at Les Roches
| was required to apply my studies while

UMIQUELY GLOBAL. '
UNIQUELY LES ROCHES. '

working in the Food & Beverage department
atVienna International Hotel in Parisand as a
Guest Relations Manager in Le Sutra Hotel in
Bombay. Having started from the bottom it
ensured that | acquired all skills to work with
the Park Village Hotel.

Les Roches was a unique atmosphere to be
part of. One if its main charms would be the
multicultural environment, every student
would rank Les Roches “internationalism”
as a top quality to attend the university. The
multicultural environment is further seen
as Les Roches gained a title in the Guinness
Book of World Records for having the most
number of nationalities in a swimming pool
at one time, and | was fortunate to be able
to represent Nepal. One of the most excit-
ing events held by the university is “Cultural
Night” where many nationalities are rep-
resented and get to show off their culture
through a traditional dance, local delicacies
and customary decorations of the stalls. This
guarantees each student has more cultural
fluency and adaptability making him or her
global citizens.

Living in Switzerland has also fulfilled my
love for travel and given me more of a global
perspective in hospitality. All the skills and

experience | have been fortunate to have,
| would like to adopt it in KGH Group Hotel
and Resort and go a step beyond in our fa-
cilities and services.

There are many unique experiences and
memories that Les Roches has given me
which are absolutely priceless!
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Tulasi Nepal

Team Leader, Trail Bridge Support Unit
HELVETAS Swiss Intercooperation, Nepal

Tulasi Nepal is presently leading the team of Trail Bridge Support
Unit in Nepal. He has earned several academic degrees ranging
from Business Administration to Rural Development and Conflict
Transformation Studies. Having more than one and half decades
of experience in diverse field such as rural development, conflict
transformation and peace building; Tulasi has also gained expo-
sure working outside Nepal including Cambodia, Sri Lanka and
India (Orissa and Manipur). He has also produced manuals on
Social Mobilization and Training on Conflict Transformation and
Peacebuilding.

Celebrating the Record: 5000+

Trail Bridges in Nepal

- By Tulasi Nepal

Backdrop

Nepal has unique topography, within a
vertical distance of 193 Km; the elevation
of the country varies from 60 m to 8850 m
above mean sea level. The topography of
the country is extremely rugged and criss-
crossed by numerous untamable rivers
and streams. The rugged topography cou-
pled with aggressive river hydrology has
made the development of transport sector
extremely difficult and costly. Until mid-
twentieth century, trails and mule tracks
were the only means of transport through-
out the country. Till date only 21,455 Km
of all weather and seasonal roads have
been constructed, which are concentrated
mostly in Terai (plain South) and lower hills.
More than half of the rural roads do not be-
come functional during monsoon due to
lack of proper crossings over the rivers.

During monsoon, whole area of hinterland
are cut off from road network and thus
from the supply of basic needs such as
food, health facilities, schools and access
to markets. With the given topographic
and geological challenge this condition
is likely to be perceived for many years to
come. Therefore, the socioeconomic activi-
ties of these places will continue to depend
largely on trail based transportation sys-

tem with trail bridges being the most reli-
able river crossings for decades to come.

Milestones

With over 6,000 rivers and streams in
the country, Nepal has been an evolving
ground for construction of trail bridges for
the last 50 years or so. Planned and engi-
neered trail bridge building in the country
started only in around 1960s.

Nepal now has over 5,000 pedestrian trail
bridges scattered over the country’s land-
scape -in the high Himalayas, in the lush
mid-hills and the plains of the Terai. They
are scattered from East Mechi to West Ma-
hakali and includes the longest one of the
world —the 1.5 km long Dodhara Chadaniin
the far west and the one at the highest ele-
vation on Earth is Kangla bridge in Manang
at an altitude of 4700 meters above mean
sea level. Whereas a mere 20/25 bridges
could be constructed with difficulty in the
1980s this year we have a milestone output
- 325 standing sturdy crossings in 365 days
flat....

What the over 5,000 bridges means is that
on an average one whole millions of us
cross them daily - safely, conveniently and
on our own schedule, saving some 2 mil-



lion hours for not having to make detours
to the next nearest crossing facility. If we
will have used only half of the time savings
for manual labor, it still gives us a stagger-
ing output worth NRs. 50 million at base
government rates for VAT purposes - daily!
Truly, Trail bridges link us all together in
Nepal with all our diversities . . ..

The graph below shows ecological region
wise construction of trail bridges over the
decades. The purple curve represents the
cumulative of the total bridges completed.

The contribution of the GoN and its entities
(SBD, DDC, RADC, LTBP, PAF), SDC, DFID,
USAID, WB, ADB, Care Nepal, KAAA-BGN,
USADP, HELVETAS Swiss Intercooperation
and SNV have an immense contribution
in the evolution of technology of the sub
sector. The contribution from Swiss forms
a major one in marching towards different
milestones.

Before 1960s

People used indigenous technology for
making river crossings made up of wooden
logs. During Rana epoch, the rulers took
the initiative to construct modern bridges.
These bridges were manufactured in Scot-
land dispatched in parcels to Nepal and
subsequently erected at the site.

1960s- Planned Development

®  The United States Operation Mission
(USOM) was the first to launch trail
bridge building programme in Nepal.

= HELVETAS Engineer built pilot bridge in
Marsyangdi valley at Jubing.

=  The government established Suspen-
sion Bridge Division (SBD) in 1964 which
still functions as a project office

1970s- Central Planning Approach
® A cooperation was signed between GoN
and SATA (Swiss Agency for Technical

Assistance) later named as SDC, in 1972.
Since then SDC has been providing
technical assistance and financial grants
for construction of trail bridges. HELVE-
TAS as an implementing agency of SDC
established Suspension Bridge Project.
USAID also continued to provide finan-
cial grants for Trail bridge construction.

m  Nepali engineers worked together
with Swiss experts for transfer of kno-
whow. Trail bridge steel parts were
fabricated at Balaju Yantra Sala (BYS)
through skill training at Mechanical
Training Center (MTC).

®  Huge demands for trail bridges con-
struction began to be received.

1980s- Technology Standardization and

initiation of Community bridges

®  Standard survey, design, construction
and drawings were developed

®  District main trail maps (MTM) and cen-
tral service maps were prepared. These
MTMs were digitized and Transport In-
frastructure Maps (TIM) were prepared

®  Planning and monitoring information
system (PMIS) and central bridge reg-
ister (CBR) were developed to keep the
records of bridges

®  |ntensive trainings were provided. The
lead responsibility was taken by nation-
al experts. The number of Swiss experts
gradually reduced

®  Long span trail bridges were built most-
ly on the main trail at a rate of up to 20




bridges per year. Although this was a
significant improvement compared to
the part, it was still not enough to meet
the high demand for local bridges con-
necting the numerous settlements.
Moreover, the sturdy long spa bridges
were too costly for the poor communi-
ties. Consequently, HELVETAS developed
another bridge type that was modeled
after traditional bridges that used to be
built in the District of Baglung and is
adaptable to the community approach.
The bridge type that emerged is based
on reviving traditional skills, optimizing
usage of local materials nd skills while
minimizing the negative impact on the
environment in order to ensure its repli-
cation nation-wide. Communities recip-
rocated by submitting unprecedented
requests for initiating and undertaking
the construction of local bridges. Span
for these community bridges are up to
120 meters and are popularly known as
Short Span Trail Bridges.

= Thesebridges are built and maintained by
the community people themselves. Thus
there is greater ownership, accountabil-
ity and transparency observed in bridge
building process. Besides, significant lo-
cal employment is generated benefiting
local people and enhancing their capac-
ity through transfer of skills. Because of
its significant impact on socio economic
condition of local setting, the trail bridge
building continued uninterruptedly even
during the time of heightened conflict.

®  Need for maintenance was realized.
The concept of carrying out routine
maintenance through bridge wardens
was initiated

1990s- Decentralization of Trail

Bridge Building

= Bridge designs were optimized, manuals
revised by national experts

®m  Galvanized steel decks replaced wood-
en decks

®  Routine maintenance manual devel-
oped and routine maintenance trainings
were imparted

® | ocal bodies took the lead in trail bridge
construction and NGOs were entrusted
for providing technical and social inputs
to the community

®  The longest pedestrian bridge in Asia (1.5
Km) over Mahakali river was constructed

®  Bridge records were compiled in district
bridge record (DBR) and compiled in Ne-
pal trail bridge record (NTBR)

2000s onward- Technology demarcation

and Sector wide Approach

®  Policy demarcation for long span trail
bridge (LSTB) and short span trail bridge
(SSTB) were prepared

®m  Standard manuals for SSTB were pre-
pared, social organizational support
guidelines were prepared

= SBPand BBLL were merged forming Trail
Bridge Support Unit (TBSU) mandated
for providing technical support for all
types of pedestrian bridge building

®  Trail Bridge Strategy was prepared and
enforced since 2006

®  Trail Bridge Programme is being imple-
mented through Sector Wide Approach
(SWAp) modality since 2009

= Emerging social and thematic concerns
were integrated

®  Trail Bridge strategy Information System
(TBSIS) was developed for monitoring
application of Trail Bridge Strategy

5000th Trail Bridge

On the occasion of completion of 5000+ Trail
bridges in the country, a special programme
for the celebration of the record was organ-
ized. The major purpose was to disseminate
the current status, learning and future scope
of the programme to wider audience. The
celebration programme included bridge in-
auguration of the 5000th bridge over Dudh
Koshi river in Khotang district, organiza-
tion of photo exhibition in three Durbar
Squares within the valley, Dharan, Butwal
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and Dhangadi. It also included radio and
television talk show programmes. A special
journal on trial bridges was published by
DOLIDAR on this occasion and launched by
the then Deputy Prime minister and minister
for Federal Affairs and Local Development
Narayan Kaji Shrestha.

Lessons for the Future
Till recently, maintenance had been the
most neglected part but after a few cases

of fatal accidents, the value of maintenance
has been realized. Since trail bridge con-
struction has a long history in Nepal, re-
inforcing maintenance is an urgent need.
Over the period, several efforts have been
made to introduce effective maintenance.
Updating district bridge records with pre-
sent condition of the bridge, preparation of
maintenance guidelines, imparting routine
maintenance training to the Bridge War-
dens, clustering of routine maintenance

works and increasing the allowances for the
bridge wardens include some of them.

Trail bridges do not have a long history in the
case of terai districts, but the demands are on
the rise. Difficulty in construction of temporary
bridges due to flat terrain and meandering pat-
tern of the river has led to the increased demand
of permanent trail bridges in the terai. Therefore,
technological adaptation suitable to Terai Geol-
ogy and Hydrology is also equally important.
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Nepalese flavours to Switzerland

- By Kumar Chalise

team of Nepali Swiss Friendship Society

souvenir named “Meeteri” on the occasion
of Swiss National Day. This is an important
platform on culture, friendship and other
activities between Nepal and Switzerland.

F irst of all | would like to thank the editorial

Words are insufficient to explain the natural
beauty, peacefulness, real human hospitality,
and picture perfectness of Switzerland.
The first thing | noticed about Switzerland
besides the lovely landscape was the
amazing infrastructure. The roads were built
for life, not for few months and were used in
a systematic way. Switzerland has been on
top of my traveling list as it is considered one
of the best travel destinations in the world.
Another beautiful advantage of Switzerland
is that it is bordered to Germany, France and
Austria. Therefore, | also had the opportunity
to visit a part of Germany and France. The
head of SSTH, Mr. Knut G. Rupprecht invited
me to his home in Geneva. | experienced the
European lifestyle first hand and | felt very
lucky and very happy to be there. People  met
in Switzerland made me feel comfortable. In
my observation, the Swiss are very helpful
and hardworking people and we Nepalese
can and surely should learn a lot from them.

My Nepali delicacies soon become local fa-
vorites at the food festival, which was set to
sizzle at Swiss school of tourism and hospi-

tality/SSTH, Passugg, Switzerland on 3™ may
2014. A smorgasbord of gourmet delights
from 18 different countries including cook-
ing demonstrations, workshop and enticing-
ly decorated food stalls — awaited more than
2000 foodie visitors, presented by the grad-
uating class of the German program “Dipl.
Hotelier Restaurateur HF” in association with
Swiss school of tourism and hospitality. The
food festival was titled with fascinating title
and food culture imagination. The leading
food festival of the Switzerland was aimed at
those with a sense of adventure and a pas-
sion for tastier side of life. The 3 May 2014
food festival marked the twelfth consecutive
year of celebration of food.

Depending on what taste sensations happen
to betickling in the palate on the day, everyone
had options among eighteen themed foods
from different countries. When selecting the
culinary delicacies; elegant, indulgent, fresh
exotic and local and plus, for the first time,
Nepalese stall played proud to the festival
scene. Passionately, | demonstrated culinary
excellence in the festival inspired by local
culinary insight. My experiences during festival:
Chicken momo and vegetable Chatamari
were the focus of attention in the whole
festival, | enjoyed the chance to look around
the surroundings, chat with the locals and
exposed people to what my food philosophy
and style was all about. | also learned so many

hospitality matters with Swiss expert in Swiss
school Chur, Passugg, Switzerland.

When | was leaving SSTH, words just didn’t
come out in front of Knut G. Rupprecht
(Director - SSTH) and David Puser program
manager of SSTH. | never realized | could
be emotionally attached with SSTH in such
a small span of time. I'm thankful to GATE
founder Khem Lakai who is also the SSTH
alumnus. GATE is introducing me and some
more senior management team with our
mother organization. I'm truly honored for
the respect they have shown.

| am privileged to be part of the team
that successfully implemented Food
Festival-2014 project and there are many
people here that have helped me make
my time memorable. I'd like to thank each
and every department of SSTH, you are all
appreciated. I'd like to particularly thank my



team member Chef Patrick, Chef Hans, Chef Sigi, Tarzisius
Caviezel, Die Sudostschweiz news paper team, Bundner
woche news paper team, and Nepali Patra from Australia,
Davos tourism board hotel association, Zurich university
team, EHL team, Christine Boni, Subha Elmer Lama, Moana
Dusci, Cyrill Amherd,Thomas Winder and Jasmine Karlen. All
of them have listened to me and definitely played a huge role
to achieve our goal. I'd also like to thank Chef Patrick Ogheard,
Chef Mike’s who indirectly helped us by providing leadership
to design food stall and the food preparation for the Festival.

I'd also like to take an opportunity to thank their amazing
team leaders and especially the purchase department.
For their guidance and leadership and commend new
generation’s the students of SSTH with their tireless energy.
I would like to thank local people and organizations as well.

| am surprised and still remember David Sir, Mike's chef,
Christine Boni working late till night. Again they had early
class next morning. If | hadn't joined GATE, | could have
worked in one of the hotels in Nepal and met some nice
people but | might not have sat together with amazing Swiss
hospitality leaders who held the heart of a lion and of course
the University of Zurich team, it was like a dream come true
for me. | wish to replicate the similar team spirit at my office.

Finally, I wish all the best for Nepal Swiss Friendship Society team.

Chef Kumar Chalise, Head Instructor — GATE Vocational
(Mandikhatar, Kathmandu)

chefchalise@gate.edu.np

FAST INTERNATIONAL TRAVELS & TOURS

With more than 16 years of its service, Fast International
Travels & Tours has earned an reputation and stands as
a leading travel agency in the country for its exquisite and
professional delivery of services in the areas of airline,
ticketing, hotel booking and tour management.

1st Floor, DMC Building, Kupondole Height, Lalitpur, Nepal

Contact Num: +977-1-5010516,5010603, 5010739
Email: fitt@wlink.com.np




Safer Migration for Nepalese workers — Switzerland

supports the better protection of labour migrants

- By Barbara Weyermann ,Advisor for Migration and Development,Swiss Agency for Development and Cooperation

grate to the Gulf and Malaysia for work.

While foreign employment has greatly
contributed to a reduction of poverty at the
household level, this often comes at a high
cost. According to a World Bank study, 12%
of all Nepalis who go out to work regret that
they migrated and 30% are not satisfied with
their migration experience. Every day three
to four bodies from the Gulf and Malaysia are
brought back to the airport in Kathmandu.

Every year over 400,000 Nepalis emi-

The SDC-funded Safer Migration Project
(SaMl), implemented by HELVETAS Swiss
Intercooperation Nepal and the Ministry of
Labour and Employment, aims to support
the Government of Nepal and the migrants
and their families to improve the protection
of Nepalis heading for foreign employment
and to address the negative effects of mi-
gration. SaMI works through district-based
Information and Counseling Centers (ICCs)
with the mandate to better prepare migrants
for their work abroad. Here are a few recent
examples of SaMl's work:

“I have been promised Rs, 40,000 to work as
a butcher in Malaysia which will include re-
muneration for 4 hours of overtime per day,’
said Moinuddin Ansari to the ICC counselor in
Kailali.“Actually, | am a tailor, | make around Rs

20,000 per month in my shop, but | thought

| should not miss this opportunity. What
do you think?” Moinuddin Ansari had been
asked by the local agent to pay Rs. 150,000 for
this job. The counselor explained to Moinud-
din Ansari that not only does the Department
of Foreign Employment (DoFE) recommend

Unlike a fully skilled worker
like Ram Dev Yadav, they
will only earn about

Rs. 16,000 and yet often pay
Rs 100,000 and more for the
recruitment process.

that a maximum of Rs. 80,000 should be paid
for ajob in Malaysia, it was also not at all likely
for a Nepali to earn more than Rs 20,000 in
that country.The information about overtime
is incorrect as most companies in Malaysia
don't have such regulations regarding over-
time. Moreover, why would a tailor be asked
to migrate as a butcher? Moinuddin Ansari
left the ICC convinced that it was better to
continue working in his tailoring shop.

SaMI runs Information Centers in 5 districts
and will expand to 18 districts over the next

two years. Passport applicants are briefed
about possible traps that await the workers
throughout the migration cycle, including
psychosocial support for returning women
migrants in a shelter in Kathmandu and social
workers who provide counseling to mostly
women left behind by their husbands. The
ICCs also helps migrants who face difficulties
abroad. For example, Ram Dev Yadav:

Ram Dev Yadav went to Saudi Arabia as a
welder, a profession that he had practiced
many years in Nepal. He was promised Rs.
50,000 a month. Upon arrival he was told
that he would only earn Rs. 30,000; further,
he was not paid for the first two months.
He decided to stay on anyway. After 8
months, the employer shifted him and
three other Nepali workers from wielding
to another job. When the workers refused,
the employer beat them up and sent them
away. The group contacted the Nepali
Embassy in Riyadh and the ICC in Sarlahi.
In daily phone conversations, the SaMl staff
advised them to go to the labour court and
guided them step by step in the process.
The effort paid off: the labour court ordered
the employer to apologize and to pay the
two months’ outstanding salaries and the
return ticket. The labour court provided
them a letter that allowed them to work
legally in Saudi Arabia until their return.



Once the group returns, SaMl will provide
them legal aid to file a complaint against
their recruitment agency in Nepal for the
differential in the salary promised and the
salary they were in fact paid.

About 75% of the labour migrants from
Nepal are unskilled and work as labourers in
the Gulf and Malaysia. Unlike a fully skilled
worker like Ram Dev Yadav, they will only
earn about Rs. 16,000 and yet often pay
Rs 100,000 and more for the recruitment
process. SaMl thus encourages migrants to
attend the 2 months’vocational skills training
courses in eight construction- related trades
that the project offers through its partner
F-Skill. The training qualifies the migrants
to pass the skills test in the destination
countries and to earn at least Rs. 25,000
per month. In addition, skills trainees can
avoid the layers of village and district based
agents since the training institutes facilitate
job placement through reputed recruitment
agencies. This significantly reduces pre-
departure costs. In the rare cases that
workers experience difficulties in spite of the
preparation, the training institutes support
the resolution of the problem or they help to
facilitate repatriation.

There are limits, however, to what can be
done to address the problems in Nepal.

Therefore, it is vital that groundwork is
done in the destination countries with the
respective governments and employers
to improve the implementation of la